
The GHP Compliance Module provides resource specifi-

cally designed for self or fully insured groups to address HI-

PAA related operational issues, risk underwriting, employee 

communications, RFP and enrollment legalities. The module 

includes an òEducation Materials and Toolkitó, a òSelf As-

sessment Tooló specific to building a legal firewall which  

also addresses issues related to business associates and 

security , and a òCertification Completion Tooló.   
 

Educational Materials and Tool Kit:  The HIPAA tool kit con-

tains a Global Checklist which explains in detail what actions 

a city, county, private business, or State must complete for 

compliance with HIPAA.  The materials are specifically de-

signed to help administer the Group Health Plan during the 

RFP process when most Plan Sponsors or employers deal 

with PHI.  It also contains useful tips on operating a Group 

Health Plan on a day-to-day basis. 
 

Self Assessment Tool: Gives employers the ability to start 

building the òlegal firewall of protectionó around those em-

ployees that deal with PHI to help the employer manage the 

Group Health Plan.  Interaction with the tool is critical; this is 

not an educational product like the HIPAA Tool Kit but is a 

real device that can help the client built the legal firewall.   
 

Certification:  Allows employers to satisfy HIPAA regulations 

that require all covered entities to educate employees on 

HIPAA.  Employers will publish the educational materials to 

employees and use certification of completion to prove that 

material has been read and understood.   
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Group Health Plans & Plan Sponsors  

HIPAA covers both  ò . . . insured and self-insured plans, to 

the extent that the plan provides medical care, including 

items and services paid for as medical care, to employees 

or their dependents directly through insurance, reimburse-

ment, or otherwise.ó   

 

This means HIPAA regulates fully insured plans that use 

HMOõs and PPOõs, and self-insured Group Health Plans. 

Health Plans regulated under HIPAA include Group Health 

Plans, insurance companies, and services.  Any public or 

private organization that maintains a Group Health Plan, 

including fully and self-insured plans, is regulated by HIPAA.   
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Donõt Know If You Are Compliant With HIPAA??? 
 

A òHIPAA Auditó using the Strategic Compliance 

Solutions Modules for Privacy and Security Can 

Help You Find Out!!  
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